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‘Lord, let me grow into the kind of person you want me to be.’ 

Introduction 
At Blanchelande College, we are committed to maintaining high standards of behaviour 
at all times. The principles that lie behind the fostering of good behaviour at 
Blanchelande are expressed in our golden rules: 
 
1. Do your best to be your best 
2. Be kind and helpful 
3. Treat others as you would like to be treated 
4. Be polite and well-mannered 
5. Respect the views of everyone in our community and beyond 
 
All members of the school community have responsibility for maintaining good 
behaviour.  
 
Aim of Policy 
To establish a safe and supportive environment in which all Blanchelande pupils can 
develop and learn, and teachers teach, effectively. 
  
Anti-bullying statement 
Bullying is not acceptable at Blanchelande College under any circumstances and 
allegations of bullying will always be treated seriously. All members of Blanchelande 
have the right to enjoy their lives free of bullying and harassment. Anyone who feels 
bullied or intimidated has the right to expect the School to listen and to act promptly and 
sensitively to deal with the problem. All members of the school community have a 
responsibility to help prevent bullying. 

 
Definition of bullying 
Bullying is defined as ‘An individual or group being intentionally and repeatedly 
unpleasant or hurtful towards another person or people.’ Bullying can take many forms, 
but the most common are: 

 Physical – Hitting, kicking, taking belongings 

 Verbal – Name calling, insulting, making offensive remarks, constant criticism 

 Indirect – Spreading stories, rumours 

 Cultural – racist, religious, political or homophobic comments or offensive 
language about culture 

 Sexual – unwanted physical contact or abusive comments 

 Cyber – using social networking sites or mobile phones to cause offence to others 

 Extortion or threats 
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 Isolating – deliberately ignoring or encouraging others to ignore students 

 

Particular groups of pupils can be particularly vulnerable to bullying. This includes pupils 
with disabilities, special educational needs, those in care and any pupil who acts as a 
carer. These pupils may also find it more difficult to report incidents of bullying. Staff 
should monitor such pupils particularly closely.  

 

Bullying can seriously damage a pupil’s confidence and sense of self-worth, and can lead 
some pupils to blame themselves for the situation. In some cases, it can lead to serious 
and prolonged emotional damage. Bullying often results in changed behaviour in the 
victim and staff should be vigilant in identifying such changes as early intervention is 
important.  

 The school works actively to develop an atmosphere and ethos where bullying is 
discouraged through its application of the Golden Rules, the PSHE and RE 
programmes, the Behaviour Management Policy.  

 Pupils are encouraged to report all acts of perceived bullying towards themselves 
or others. They are given strategies to use in such cases.  

 Staff are encouraged to be vigilant and to intervene early if they identify potential 
issues. When in doubt, staff should discuss the situation with the Vice-Principal 
(Primary) or the Head of Pastoral Care.  

 Parents can help identify the early signs of possible bullying. If parents think that 
their child, or any other child, is being bullied or is bullying, they should contact 
the school immediately.  

 Staff training on preventing and dealing with bullying is built in to the school’s 
CPD programme. 

The school implements the following measures to prevent cyber-bullying: 

 All pupils are required to agree to abide by the College’s Code of Conduct when 
using IT in school; 

 All access to the Internet by pupils is filtered and bars are placed on a variety of 
unsuitable websites; 

 Units of work on Cyber-Bullying are included in the College’s curriculum; 

 Parents are offered the opportunity to attend information evenings on the dangers 
of being online (run annually). 

 

Where bullying occurs: 

 parents of the children involved should be informed promptly; 

 a written record of incidents should be kept and placed in the relevant pupil’s file; 

 wherever possible, witness information should be obtained; 
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 the Class Teacher and Vice-Principal (Primary) or Form Tutor(s) and Principal 
(Secondary) should be informed; 

 the behaviour should be dealt with as serious misbehaviour, as set out in the 
School’s Behaviour Management Policy; 

 counselling, including strategies for use in the future, should be offered to the 
victim and/or the offender as appropriate; 

 the consequences of any further incidents should be made clear to both parties; 

 all staff in the relevant department should then be informed of the incident to 
ensure the situation is monitored closely and any agreed strategies are 
implemented by all staff. 

 
Where an incident of bullying outside the school premises is reported to the school, the 
school will investigate and take appropriate action. This will involve informing parents 
and may mean contacting the Police or the Child Protection Unit. It is not possible to 
promise confidentiality if bullying comes to the school’s attention. However, staff should 
deal with all cases sensitively and information will only be shared on a strict ‘need to 
know’ basis. 
 
A range of external services are available to support the victim, the bully and the school 
in more serious cases of bullying. Where the victim is suffering significant harm then the 
situation should be reported to the Child Protection Team as set out in the school’s 
Safeguarding Policy. This should be discussed with the school’s Child Protection Officer.  
The Police are also able to provide support and resources when requested by the school. 
 
Some types of harassing or threatening behaviour may constitute a criminal offence. If 
school staff consider that an offence may have been committed they should inform the 
Principal who will seek advice from the Police.  
 
Record-keeping and review 
As well as maintaining written records of incidents in the relevant pupils’ files, the school 
maintains a summary record of all confirmed incidents of bullying. This file is used to 
identify patterns of incidents and particular risks points, such as locations, times, etc. 
This record is scrutinised by the Board of Governors at least annually.  
 
Training 
All new staff will be provided with a copy of this policy as part of their induction 
programme. A review of this policy and the summary record, to evaluate the 
effectiveness of interventions, will take place at least annually at a whole school staff 
meeting. 


