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‘Lord, let me grow into the kind of person you want me to be.’ 

 
Introduction 
At Blanchelande College, we are committed to maintaining high standards of behaviour 
at all times. The principles that lie behind the fostering of good behaviour at 
Blanchelande are expressed in our golden rules: 
 
1. Do your best to be your best 
2. Be kind and helpful 
3. Treat others as you would like to be treated 
4. Be polite and well-mannered 
5. Respect the views of everyone in our community and beyond 
 
All members of the school community have responsibility for maintaining good 
behaviour.  
 
This policy should be read alongside the relevant sections of the School Prospectus, which 
details the expectations on pupils and parents in terms of behaviour, dress and other 
related issues. 
 
Aim of policy 
Our aim is to establish a safe and supportive environment in which all Blanchelande 
pupils can develop and learn, and teachers teach, effectively. 
 
At Blanchelande we seek high standards of behaviour in order to: 

 maximise the opportunities for pupils to learn; 

 motivate and encourage pupils to learn; 

 support staff, pupils and parents in working constructively together; 

 develop self-discipline, responsibility and other life skills in the pupils; 

 help ensure the safety of all members of the school community. 
 
Principles 
As a community, we believe that: 

 pupils learn most effectively when their environment is safe and supportive, and 
expectations and boundaries are clear; 

 high expectations, fairness and consistency of response across all staff support the 
promotion of good behaviour; 

 the use of praise and rewards are essential to the promotion of good behaviour; 
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 sanctions should be appropriate and, wherever possible, relevant to the behaviour 
and should be applied fairly in the context of the causes of the behaviour; 

 an effective partnership between school and home supports good behaviour, and 
requires that parents are kept fully informed of any achievements or concerns; 

 good behaviour is promoted by teaching that: 
(a) sets clear and high expectations 
(b) ensures work is matched appropriately to individual pupils 
(c) establishes good relationships between teacher, pupils and parents 
(d) treats all pupils fairly and consistently 

 
Where teaching does not meet these standards, poor behaviour can often result. It is 
particularly important to consider this if dealing with poor behaviour from a pupil with 
Special Educational Needs or disability where such behaviour can often stem from a sense 
of frustration at being unable to complete work. This can also be a factor when Gifted 
and Talented pupils are not sufficiently challenged by their work. 
 
This policy should be read in conjunction with expectations on pupils set out in the 
College Prospectus, the College’s Anti-Bullying Policy, Teaching and Learning Policy 
and Special Educational Needs Policy. 
 
Recognition and rewards  
To support the encouragement and recognition of good behaviour the school uses a 
variety of methods of rewarding appropriate behaviour and good effort.  
 
In the Primary Department these include: 

 verbal praise from the teacher to the pupil; 

 awarding of stickers, certificates and badges; 

 helping hand (Wanachi); 

 award of one (or more if deserved) house point (Junior Department), recorded 
on the pupil’s record card.  

 merit certificates for reaching 10, 25, 50 and 100 house points in a term; 

 informing parents, either verbally (which is the norm in the Infant Department), 
or, more commonly for Juniors, via a note in the homework diary, an e-mail or a 
postcard home; 

 merit badges; 

 award of trophies and prizes at Speech Day at the end of each school year. 
 
In addition to the above (other than Helping Hand), other rewards available in the Senior 
Department include: 

 award of a merit point (Secondary Department), recorded in the pupil’s 
homework diary; 
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 Commendation certificates awarded for exceptional effort resulting in an 
outstanding piece of work for that pupil; 

 certificates for 100% school attendance; 

 a termly award for the pupil who has demonstrated in their work and behaviour 
the golden rules most effectively; 

 appointment as a Year 11 prefect, in recognition for being a role model and 
making a wide contribution to school life; 

 
Certificates and merit badges are presented in the weekly whole-school assembly. 
 
Sanctions 
A range of sanctions are used to discourage poor behaviour and to develop the 
understanding of there being consequences to the choices we all make. These should be 
commensurate with the level of the poor behaviour and should leave room for escalation 
of sanctions if required. Class teachers should normally seek to deal with poor behaviour 
before escalating to other staff. Sanctions include: 

 verbal admonition by the teacher; 

 traffic light system; 

 loss of golden time or break; 

 moving a pupil within the classroom or temporarily to another classroom; 

 comment to parents in the homework diary; 

 contacting parents verbally, or by e-mail; 

 cautions (Junior Department only), three of which result in a break-time 
detention; 

 de-merit (Senior Department only), given for incomplete or missing homework, 
for failing to bring the appropriate equipment to a lesson, for incorrect uniform 
(including not changing from PE kit for lessons when there has been a break-time 
to do so) and at a teacher’s discretion in other circumstances – recorded centrally 
by the Office Manager; 

 detention (Senior Department only), given for receiving three de-merits in a half-
term in in a single category (homework, equipment, uniform), or for a more 
serious single offence – parents receive a letter detailing the demerits, signed by 
the Principal and placed on the pupil’s file; 

 sending a pupil to a senior member of staff; 

 a report/ target card, usually for a period of one week (renewable), which 
teachers complete at the end of each lesson  and checked by the issuing member 
of SMT – parents are informed prior to the start of the report card; 

 internal exclusion, normally for persistently unacceptable behaviour – by the 
decision of the Principal, communicated directly to parents, and recorded in the 
sanctions folder by the Office Manager; 
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 temporary suspension, by the decision of the Principal, recorded in the sanctions 
folder by the Office Manager with all details, rationale and correspondence with 
parents – followed by a re-admission meeting with parents, the Principal, the 
form/ class teacher and, as appropriate, the pupil; 

 permanent exclusion, by the decision of the Principal, by a letter of exclusion to 
the parents that details the full rationale for the decision and the parents’ right of 
appeal to a Governors’ panel; appeals must be made within 14 days of the date of 
this letter, and full details are set out in the College’s Complaints Policy. 

 
Corporal punishment is not used or threatened under any circumstances at Blanchelande 
College. 
 
Dealing with problems between pupils 
As a school we seek to resolve problems between pupils through a restorative approach 
that aims to solve problems and repair harm rather than punish. This approach arises 
from Christ’s message of reconciliation through the application of our golden rules. It 
operates on the principles of: 

 Respect – listening to others and valuing their opinions 
 Responsibility – taking responsibility for your own actions and choices 
 Relationships – building and re-building quality relationships between all 

members of the school community 
 Repair – providing opportunities to repair any harm your actions have caused 

 
Both parties involved in a dispute require support through the process, which may be 
provided by staff or older pupils, and the relationship should be monitored by staff 
following any interventions to reduce the chance of problems recurring. 
 
Support systems 
The school has a strong system of pastoral support for all pupils. Pupils are monitored by 
their class teacher/form tutor and, where concerns arise, this is the first point of 
intervention. Parents are given contact information for the class teacher/tutor and are 
encouraged to make contact if they have any concerns; staff should contact parents 
proactively when concerns are identified. Information about pupils causing concern is 
shared as a standing agenda item at Senior Management Team meetings, and at Primary 
Department Staff Meetings and Secondary Department Form Tutor meetings.  Where 
appropriate, this is then shared more widely among staff. More serious concerns about 
Primary pupils should be referred to the Head of Primary (Primary pupils). For 
Secondary pupils, purely pastoral concerns should be referred to the Head of Pastoral 
Care; other concerns should be reported to the Senior Manager responsible for the 
relevant Key Stage. 
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Pupils are encouraged to talk to any member of staff if they have any concerns, including 
support and administrative staff. Where appropriate, information from this should be 
passed on to the class teacher/form tutor. 
 
Mentoring programmes are provided for some pupils in the Secondary Department. 
These consist of regular meetings with an allocated member of staff and allow discussion 
of both learning and pastoral issues. Pupils are identified for these programmes through 
discussion between the Senior Manager responsible for the Key Stage, form tutors and 
subject teachers. Parents are kept informed throughout the process. 
 
The School Nurse spends one lunchtime a week in the Secondary Department. Pupils are 
able to speak to her on a confidential basis, either on their own initiative or on the 
suggestion by a member of staff.  There is very close liaison between the Nurse and the 
Head of Pastoral Care. 
 
Transition arrangements 
All new pupils are offered the chance of a ‘taster day’ where they get to spend a day in 
the school prior to making a definite decision about joining. This is designed to inform 
their decision and reduce the concerns they may have about starting at a new school.  
Further pre-visits can be arranged in discussion between parents and the school. Parents 
and pupils registered to join the school are invited to school events prior to commencing 
at the school. 
 
Each new Year 7 pupil is allocated an older student as a mentor. Meetings take place 
when pupils visit the school in July, early in the Michaelmas term and then at least termly 
through Year 7. Further meetings take place as requested by either Year 7 pupil or 
mentor. Year 6 pupils are visited by one of the Year 7 form tutors and a former pupil or 
pupils from their current school during the Summer Term and they are asked to 
complete a ‘passport’ that provides information on their aspirations and concerns, 
together with any particular friendships that might be supportive during transition. 
Existing Year 7 pupils produce a booklet of advice towards the end of the school year; a 
copy of this is given to each new Year 7 pupil. 
 
The school also participates fully in the island arrangements for Year 6/7 transition; 
these include a day visit to the new school in July of Year 6, transition work in English 
and Mathematics across the last term of year 6 and first term of Year 7, and the passing 
on of pupil information. 
 
An information evening for parents of new Year 7 pupils is held in the Trinity Term of 
Year 6; pupils may attend if they wish. An evening for parents to discuss their child’s 
start in Year 7 is held in late September/early October of Year 7.  
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The school also participates fully in the island’s transition arrangements for post-16 
education. All pupils have the opportunity to visit the full range of institutions available 
and individual discussions with members of staff from the Sixth-Form Centre and 
College of Further Education are available.  Individual discussions with a member of staff 
from Ladies College can also be arranged. Time is allocated to transition in the Careers 
programme during Year 11. 
 
Dealing with malicious allegations from pupils against members of staff 
Allegations against members of staff are dealt with through procedures set out in the 
school’s Safeguarding Policy. Where an allegation is found to be malicious it is very likely 
that the pupil making the allegations will have breached the school’s behaviour policy. 
The College will then consider whether to apply an appropriate sanction to the pupil; 
this may include temporary suspension or permanent exclusion. It may also involve 
referring the matter to the Police if there are grounds for believing a criminal offence 
may have been committed, or to the Child Protection Unit if there are concerns about 
the pupil’s welfare. 


